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Equality Impact Assessment — Tactran Regional EV Strategy

Summary

Equality Impact Assessments (EqIA) are an important tool for building equality into the
development of policies and practices, and in particular to ensure that a policy, project or
scheme does not discriminate against people with protected characteristics as identified in
the Equalities Act 2010.

The Tactran Regional Transport Strategy Refresh (RTS) 2015 - 2036 was approved by the
Minister for Transport and Islands in July 2015. It sets out a vision and objectives over a 20
year horizon for meeting the transport needs of people and businesses across Angus,
Dundee, Perth and Kinross and Stirling. The RTS is based upon the following objectives:

J Economy: To ensure transport helps to deliver regional prosperity

J Accessibility, Equity and Social Inclusion: To improve accessibility for all,
particularly for those suffering from social exclusion

J Environment: To ensure that the transport system contributes to safeguarding
the environment and promotes opportunities for improvement

J Health and Well-Being: To promote the health and well-being of communities

J Safety & Security: To improve the real and perceived safety and security of the
transport network

J Integration: To improve integration, both within transport and between

transport and other policy areas

The RTS is supported by a Delivery Plan which was adopted in 2016. The purpose of the
Regional Transport Strategy (RTS) Delivery Plan 2016-2021 is to set out the projects which
support the fulfilment of the RTS objectives and policies. The RTS Delivery Planis a
framework for determining associated capital and revenue programmes and priorities which
may be implemented by the Partnership, its partner Councils, Scottish Government,
Transport Scotland and other relevant delivery agencies. The RTS Delivery Plan will be
updated at regular intervals.

A 2015 RTS Equalities Impact Assessment was undertaken to inform the RTS Refresh 2015-
2036. The 2015 EqlA reflected that the RTS is a high-level document and is put into effect by
an RTS Delivery Plan which was approved by the Partnership in 2016.

A 2019 RTS Equality Impact Assessment Update built on the 2015 EqlA undertaken to inform
RTS Refresh and highlighted:

) the potential equality impacts for the different delivery plan themes
J Tactran’s role in ensuring equality impacts are considered when projects are
being brought forward

Tactran commissioned consultants Urban Foresight to create an overarching strategy and
action plan that maximises the roll out of electric vehicles (EVs) and supporting charging
infrastructure in the Tactran region. The Regional EV Strategy is effectively a sub strategy of
the RTS that encompasses the work noted within the Climate Change section of the RTS


https://www.tactran.gov.uk/cms-assets/2019%2005%2003%20EqIA%20final.pdf

Delivery Plan (Policy CC1 & CC2). This EqlA seeks to highlight the potential equality impacts
for the different objectives and actions that have been proposed as part of the EV strategy.

Background

The Equality Act 2010 (Statutory Duties) (Scotland) Regulations 2011 imposed specific duties
on Scottish public authorities including RTPs. The Equality and Human Rights Commission
(EHRC) has produced guidance on how listed public authorities can meet their requirements
under the Equalities Act 2010 and the Equality Act 2010 (Specific Duties) (Scotland)
Regulations 2012.

The public sector equality duty covers the following protected characteristics: - age;
disability; gender; gender reassignment; pregnancy and maternity; race; religion or belief;
and sexual orientation. The public sector duty also covers marriage and civil partnerships
with regard to eliminating unlawful discrimination in employment.

The Equality Act 2010 defines three General Equality Duties which are to :-

e eliminate unlawful discrimination, harassment and victimisation and other
prohibited conduct

e advance equality of opportunity between people who share a relevant protected
characteristic and those who do not

e foster good relations between people who share a protected characteristic and
those who do not

To comply with the General Duties a public authority must have due regard to all three of
the above needs. Advancing equality of opportunity involves, in particular, having due
regard to :-

e removing or minimising disadvantage suffered by people due to their protected
characteristics

e taking steps to meet the needs of people with certain protected characteristics
where these are different from the needs of other people

e encouraging people with certain protected characteristics to participate in public life
or in other activities where their participation is disproportionately low

The Act also sets out that:-

e meeting different needs includes (among other things) taking steps to take account
of disabled peoples disabilities

e fostering good relations means tackling prejudice and promoting understanding
between people of different groups

e meeting the general equality duty may involve treating some people more
favourably than others


https://www.legislation.gov.uk/sdsi/2011/9780111012215
https://www.equalityhumanrights.com/en/advice-and-guidance/guidance-scottish-public-authorities
http://www.legislation.gov.uk/ssi/2012/162/made
http://www.legislation.gov.uk/ssi/2012/162/made

RTS 2015-2036 Equality Impact Assessment

Transport affects all sectors: the general public, communities and businesses. Potentially
everyone who makes any form of journey can benefit from the RTS.

The RTS 2015-2036 Equality Impact Assessment, considered for each of the protected
characteristics:

e evidence from research and statistics
e evidence from consultation
e impact of policy

This information informed the RTS Refresh.
In general the EqA reflected:

e that the strategy is a high-level document which is put into effect by an RTS Delivery
Plan
e that the following objectives contained within the strategy seek to ensure that
equality duties are considered and acted upon appropriately:
o Accessibility, Equity and Social Inclusion: To improve accessibility for all,
particularly for those suffering from social exclusion
o Safety & Security: To improve the real and perceived safety and security of
the transport network

Information published since 2015 EqlA

Since the 2015 RTS EqlA, a number of pieces of work have been published which help inform
and highlight the potential equality considerations that transport interventions may need to
consider when they are being brought forward. These include:

e Equality and Human Rights Commission ‘Assessing impacts and the public Sector
Equality Duty’ July 2016

e Transport Scotland ‘Going Further: Scotland’s Accessible Travel Framework’ 2016

e Scottish Government ‘A Connected Scotland: Tackling Social Isolation and Loneliness
and building stronger social connections’ 2018

e Office of Road and Rail ‘Improving Assisted Travel — A consultation on changes to
guidance for train and station operators on Disabled People's Protection Policy’ 2018

e Scottish Government ‘Fairer Scotland Duty: Interim Guidance’ 2018

e Scottish Youth Parliament ‘All Aboard: Young people’s views and experiences of
public transport in Scotland’ January 2019

e Scottish Government ‘Child Rights and Wellbeing Impact Assessment: Guidance’,
February 2019


https://www.tactran.gov.uk/strategy.php

e Scottish Government ‘Supporting disabled children, young people and their families:

consultation analysis’ April 2019

The Regional EV Strategy

Objectives

o Economy

(@]

To establish a financially sustainable public charging network, scalable to
growth in demand and flexible to changes in type of demand

To attract private sector investment in charging infrastructure and manage a
smooth transport from public management of infrastructure

To achieve a notable increase in economic activity in the region directly
attributable to electric mobility

To be an internationally recognised e-tourism destination

J People & Place

o

To ensure that electric mobility services are equitably accessible across urban
and rural geographies in the region, and those with and without access to off-
street parking

To ensure that electric mobility services are equitably accessible across the
full range of demographic groups and income levels present in the region

To ensure the citizens and business of the region are engaged and
appropriately educated in regard to the benefits and use of electric mobility.
To support public health outcomes through improving air quality in the
region

J Holistic & Integrated

o

To support the uptake of EVs across all vehicle types and uses from private
cars to buses

To ensure EVs are supported by — and contribute to — a resilient and
decarbonised energy network

To normalise the provision of EV infrastructure and electric mobility services
within new or developed property

To support convenient and reliable journey planning, booking, payment and
access of shared and public electric mobility services as part of multimodal
journeys in the region

To direct the development of connectivity and automation of the EVs in the
region towards the aims of a smart, integrated, low carbon mobility system.



Actions

J Supporting Vehicles Uptake
o Developing Infrastructure
J Promoting Electric Mobility

The table below summarises the potential considerations identified as part of this

assessment in addition to the overarching considerations that were outlined in the 2019
EqlA for the RTS Delivery Plan:

Will the proposal affect the whole population equally?

Will it impact on the whole population? Yes or No. Yes
If yes, will it have a differential impact on any of the No
groups or protected characteristics

How will the proposal affect the population differently?

Equality
Characteristic

Specific
Characteristics

Positive
Impact

No
Impact

Negative
Impact

Actions or
improvements
required

Age

Older People (65+)

v

Younger People
(16-64)

Children (0-16)

Looked After
Children (Corporate
Parenting)

Disability

Physical Disability

SIRNEANIEN

Sensory Impairment

deafness or partial
hearing loss

\

blindness or partial
sight loss

Mental Health

Learning Disability

Gender
Reassignment

Male transitioning to
female

Female transitioning
to male

Marriage/Civil
Partnership

Women

Men

U NE N AR

Same Sex Couple
(Male)

Same Sex Couple
(Female)




Pregnancy /

Maternity/Pater | Women v
nity
Men (Paternity) v
Minority ethnic
population
Race (including refugees, v
asylum seekers &
gypsies / travellers)
Religion /
Belief
Sex Female
Male
Other Gender v
Identity
Sexual :
; . v
Orientation Lesbian
Gay v
Bisexual v
Transgender people v
Inter-sex v
Ensuring equitable
. access to shared
Socio- s .
. mobility services may
economic Low Income .
. allow this group to
(fairness)
have better access to
services and facilities.
Ensuring equitable
access to shared
mobility services may
Low/No Wealth allow this group to
have better access to
services and facilities.
Material deprivation v

Area deprivation

Ensuring that
infrastructure
investment and
service delivery is
provided in rural as
well as urban locations
will benefit this group.
All investment has to
be undertaken in an
equitable manner.

Socio-economic
background

Ensuring equitable
access to shared
mobility services may
allow this group to




have better access to
services and facilities.

Inequalities of
Outcome

Communities of
Place

Communities of
Interest

Summary

Will the development of the policy,

strategy or service Summarise Summarise
improvement/redesign lead to: Yes / No Impact response
Direct or Indirect discrimination No ::ljgrllf[ri}?e?t
Unequal opportunities No ::ljgr;m?e?t
Poor relations between equality No impact
groups, people with a protected No identiflioed
characteristic(s) and other groups
No impact
Other No identified




